NON-DISCRIMINATION POLICY
New England College of Business is committed to equal employment and educational opportunities. No person will be
subject to discrimination on the basis of age, gender, religion, race, color, or national origin in the administration of any
educational program or activity, including participation in, receiving the benefits of, admission to, or employment in such
programs and activities. No otherwise qualified persons with disabilities will be excluded from employment or
participation in educational programs. The commitment to equal opportunity applies to all aspects of recruitment,
employment, and education of individuals at all levels throughout the College. The College complies with nondiscrimination regulations under Title VI and Title VII of the Civil Rights Act of 1964 and the Regulations issued there
under.
The College also complies with Title IX of the Education Amendments of 1972 which provides that “no person in the
United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any educational program or activity receiving Federal financial assistance.” The Title IX Coordinator
for each College location is the Academic Dean. Complaints filed under Title IX shall be kept confidential to the
maximum extent possible and the student shall not be retaliated against for bringing forth a complaint. The process for
filing complaints for claims related to sexual discrimination or harassment under Title IX is as follows:
Step One: The student/employee must submit a complaint in writing to the Title IX Coordinator within 30 calendar days
of the misconduct, which is the subject of the complaint, last occurred. The Title IX Coordinator will investigate the
claims, conduct and investigation and reply to the student/employee in writing. The Title IX Coordinator shall generally
respond with a resolution to the complaint in writing within ten (10) days of receipt of the written complaint; if the
complaint will take longer to resolve, the Title IX Coordinator will notify the student or employee of the reason for the
delay and how much longer it may take.
Step Two: If the matter is not resolved at this stage and an appeal is desired, the student/employee must submit his/her
appeal within 15 days of the decision having been provided to the student/employee in Step One of the process.
Alternatively, in the event the Title IX Coordinator is the source of the complaint, the student/employee must then submit
his/her complaint in writing, within 30 days of the misconduct, which is the subject of the complaint, last occurred. An
appeal or complaint at this step in the process shall be submitted to the College’s Lead Title IX Coordinator, Education
Corporation of America, 3660 Grandview Parkway, Suite 300, Birmingham, Alabama 35243, or call toll free at (866)
677-9050 or email to TitleIXCoordinator@ecacolleges.com. The Lead Title IX Coordinator will generally respond with a
resolution to the student/employee’s complaint within ten (10) days, specifying what action, if any, the College will
undertake; if the complaint will take longer to resolve, the Lead Title IX Coordinator will notify the student/employee of
the reason for the delay and how much longer it may take.
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